Fergus County
FLEXIBLE BENEFITS PLAN

SUMMARY PLAN DESCRIPTION

MATERIAL MODIFICATIONS

I

INTRODUCTION

Fergus County has amended your Flexible Spending Account Plan for the Plan Year ending June 30, 2015.

This is merely a summary of the most important changes to the Plan. It is presented to you as an addition to the Summary Plan Description. If you have any questions, contact the Administrator. A copy of the Plan, including this amendment, is available for your inspection. If there is any discrepancy between the terms of the Plan or the amendment itself and this summary of material modifications, the provisions of the Plan, as amended, will control.

II

SUMMARY OF CHANGES

The following sections of the Summary Plan Description shall be amended to read as follows:

Health Flexible Spending Account


The most that you can contribute to your Health Flexible Spending Account each Plan Year is $2,550 as adjusted by law.  In addition, you will be eligible to carryover amounts left in your Health Flexible Spending Account, up to $500. This means that amounts you do not use during a Plan Year can be carried over to the next Plan Year and used for expenses incurred in the next Plan Year.

What happens if I don't spend all Plan contributions during the Plan Year? tc "2.
What happens if I don't spend all Plan contributions during the Plan Year?" \l 3
Any monies left at the end of the Plan Year will be forfeited, except for $500 that can be carried over into the next Plan Year. Obviously, qualifying expenses that you incur late in the Plan Year for which you seek reimbursement after the end of such Plan Year will be paid first before any amount is forfeited. For the Health Flexible Spending Account, you must submit claims no later than 90 days after the end of the Plan Year. For the Dependent Care Flexible Spending Account, you must submit claims no later than 90 days after the end of the Plan Year. Because it is possible that you might forfeit amounts in the Plan if you do not fully use the contributions that have been made, it is important that you decide how much to place in each account carefully and conservatively. Remember, you must decide which benefits you want to contribute to and how much to place in each account before the Plan Year begins. You want to be as certain as you can that the amount you decide to place in each account will be used up entirely.

